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体营收规模达到 304.5 亿元，比 2016 年的 218.5
亿元增长 39%。”[1]“截至 2017 年 2 月，各大直




































① 参见广东省广州市中级人民法院（2017）粤 01 民终 24027 号判决书。
② 参见陕西省西安市中级人民法院陕 01 民特 172 号裁定书。
③ 参见深圳市龙岗区人民法院（2017）粤 0307 民初 6503 号判决书。
④ 数据来源：在无讼案例网（https://www.itslaw.com/），最后访问日期：2018 年 4 月 7 日）输入“网络主播”字样搜索


































































按劳动争议 不按劳动争议 未表明态度 
图 1  网络演艺合同纠纷裁决结果 
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A Reflection on Employment Relations in Webcast Sector from the 
Perspective of the Labor Law
PAN Jianqing
( School of law, Xiamen university, Xiamen 361001 )
Abstract: Behind the glory of the live webcast sector, people can see that network anchors are trying to seek protection of their basic labor rights 
by the labor law. The intent of the brokerage companies entering the web broadcast sector is that the employment relations in the sector lie in the 
gray zone of the labor law adjustment, which means low labor costs and high profits. The single adjustment model of the current labor law has 
increasingly exposed its normative loopholes of atypical labor relations, such as webcast employment. Moreover, the court is more inclined to solve 
the webcast employment disputes by the contract law, as the abstract engagement standards has increased the difficulty of identifying labor relations 
when deductive reasoning is used in judging a case. Thus, to protect the basic labor rights of autonomous laborers such as network anchors, two 
types of legislations are needed in the future. One is to set up a similar laborer system and expand the adjustment targets by adopting a three-point 
structure in changing the adjustment model of labor law, while the other is to maintain the stability of the labor law system by specifically making a 
subordinate law and standardizing the webcast employment relations.
Key words: Webcast employment; flexible employment; labor relations; atypical labor relations
